
Thinking of MSU Retirement?
Here’s What To Do.

MSU Hum a n Re so urce s  Be ne fit s
14 0 7 S Ha rriso n  Rd , Ste  14 0
Ea st  La nsing , MI 4 8 8 23
(517)  353-4 4 34
www.hr.m su .e d u



Retirement Is To Be Enjoyed!

Fo llow ing  a  
fe w  b a s ic  
s te p s  ca n  
p rovid e  yo u  
w ith  t he  
in fo rm a t io n  
yo u  ne e d  to  
have  a  
succe ssfu l 
re t ire m e nt .



Review  
Yo ur 
MSU 

Be ne fit s



Where to get information

www.e b s .m su .e d u

• Curre n t  Be ne fit s  Ove rvie w, 
• Re q ue st  fo r Re t ire m e nt  Fo rm
• Pe rso na l Pro file  w hich  inc lud e s  Ad d re ss , 

p ho ne , Em e rg e ncy Co nta c t , Re t ire m e nt  
Elig ib ilit y

• Quo ta  Ba la nce s

http://www.ebs.msu.edu/


Support Staff View Your Quota 
Overview 



How do I qualify to be an official 
MSU retiree?

• Yo u ne e d  the  a p p ro p ria te  ye a rs  o f 
se rvice

25 ye a rs  o f Se rvice  a t  a ny a g e
O R

15 ye a rs  o f Se rvice  a nd  a t  le a st  a g e  6 2



How do I qualify to be an official MSU 
retiree?

• Offic ia l Re t ire e s* re ce ive  a  co n t rib u t io n  
towa rd s  co n t inu ing  MSU b e ne fit s

• The  Unive rs it y Co nt rib u t io n  leve l towa rd  
he a lth  a nd  d e n ta l b e ne fit s  is  b a se d  o n  the  
e m p loye e ’s  Fu ll-Tim e  Eq uiva le n t  (FTE) 
Se rvice  Mo nths  a t  t he  t im e  o f re t ire m e nt

* Fo r e m p loye e s  h ire d  p rio r to  7/ 0 1/ 20 10



Effe c t  o f Re t ire m e nt  o n  
Be ne fit s• The  fo llow ing  cha rt s  o u t line  t he  Unive rs ity Co nt rib u t io n  

leve l a s  d e te rm ine d  b y a n  e m p loye e ’s  FTE Se rvice  Mo nths  
a t  t he  d a te  o f re t ire m e nt .

½ Contribution ¾ Contribution Full Contribution

90.00-116.99  FTE 117.00-161.99 FTE 162.00-999.99 FTE

½ Contribution ¾ Contribution Full Contribution

150.00-194.00 FTE 195.00-269.99 FTE 270.00-999.99 FTE

25 Ye a rs  o f Se rvice  a t  a ny Ag e

15 Years of Service and at least Age 62



Retirement Information

www.hr.m su .e d u  

• Sum m a ry in fo rm a t io n  o n  how  
re t ire m e nt  ca n  im p a c t  yo ur b e ne fit s
• The  Effe c t  o f Re t ire m e nt  o n  Be ne fit s
• Op t io na l Le ave  to  Re t ire m e nt
• Re t ire m e nt  In fo rm a t io n  a nd  He lp fu l Hin t s

http://www.hr.msu.edu/


Health, Prescription and Dental 
Benefits
• The  cove ra g e  fo r a  re t ire e  re m a ins  in  e ffe c t  

w ith  t he  Unive rs it y co n t rib u t io n  towa rd  the  
p re m ium  b a se d  o n  the  num b e r o f FTE Se rvice  
m o nths  a t  re t ire m e nt

• The  e m p loye e ’s  d a te  o f h ire  a nd  e m p loye e  
g ro up  w ill d e te rm ine  the  d e p e nd e n t  cove ra g e  
o p t io ns*

• Re t ire e s  a re  b ille d  fo r a ny p re m ium  p aym e nt  
t ha t  is  re q u ire d  (p re m ium s a re  d e te rm ine d  
a nnua lly)

*   the  Unive rs it y Co nt rib u t io n  le ve l towa rd  d e p e nd e nt  cove ra g e  w ill 
       



Health, Prescription and Dental 
Benefits

• Re t ire e s  co n t inue  to  p a rt ic ip a te  in  Op e n  
Enro llm e nt

• The  He a lth  Wa ive r o p t io n  ce a se s  w ith  
re t ire m e nt

• Me d ica re  e lig ib le  re t ire e s  a nd  
d e p e nd e nt s  a re  re sp o ns ib le  fo r a ny 
Me d ica re  p re m ium s 

• MSU he a lth  ca re  w ill b e co m e  a  Me d ica re  
Ad va nta g e  Pla n , w he n  the  re t ire e  o r 
d e p e nd e nt  b e co m e s  e lig ib le  fo r 



Insurance Information

• Elig ib le  to  Co nt inue  a fte r Re t ire m e nt
• Op t io na l Em p loye e  Pa id  Life  

• MSU g ro up  p la n  o nly un t il a g e  70
• Pre m ium s w ill b e  b ille d  fro m  Hum a n Re so urce s
• Gro up  cove ra g e  e nd s  a t  a g e  70  b ut  a n  ind ivid ua l 

m ay co nve rt  to  a  p riva te  p o licy



Insurance Information

• Ce a se  w ith  Re t ire m e nt
• MSU Ba sic  Em p loye r Pa id  Life
• MSU Trave l Acc id e n t
• MSU Lo ng  Te rm  Disa b ilit y
• Accid e n ta l De a th  a nd  Dism e m b e rm e nt  

(AD&D)



Additional Benefits

• Flexib le  Sp e nd ing  Acco unt  (FSA)
• Exp e nse s  fo r De p e nd e nt  Ca re  a nd  He a lth  Ca re  

Sp e nd ing  Acco unt s  m ust  o ccur p r io r  to  
re t ire m e nt  (m ay exte nd  th ro ug h  the  e nd  o f t he  
m o nth  if re t ire m e nt  o ccurs  o the r t ha n   t he  1st) .

• Ed uca t io na l Ass is t a nce  (sup p o rt  s t a ff o n ly)
• Pro g ra m  e nd s  w ith  re t ire m e nt

• Co urse  Fe e  Co urte sy
• Pro g ra m  co nt inue s  in  re t ire m e nt  fo r fu ll-t im e  

leve l re t ire e s

• Vo lunta ry Be ne fit s  - co nta c t  e a ch  ve nd o r fo r 
co nt inua t io n  o p t io ns



Optional Leave to 
Retirement• Mutua l Ag re e m e nt  Le ave  fo r up  to  two  

ye a rs  p rio r to  yo ur Re t ire m e nt  Elig ib ilit y 
d a te
• Ye a rs  o f Se rvice  a nd  FTE’s  co n t inue
• Em p loye e  m ay co n t inue  he a lth  ca re  b y 

p aying  the  fu ll p re m ium
• Em p loye e  m ay d e c line  he a lth  ca re  a nd  re -

e nro ll a t  t he ir Re t ire m e nt  d a te  o r d uring  a n  
Op e n  Enro llm e nt  p e rio d

• Em p loye e  m ust  b e  59  ½ ye a rs  o r a g e  o r o ld e r 
to  d raw  inco m e  fro m  the ir 4 0 3(b )  re t ire m e nt  
p la n

• Ap p lica b le  re t ire m e nt  q uo ta  p aym e nt s  a re  
m a d e  a t  t he  b e g inn ing  o f t he  Le ave  p e rio d



Helpful Hints

• Re t ire e s  ke e p  t he ir MSU e m a il a d d re ss  a nd  
MSU Ne t ID a cco unt

• Re t ire e s  sho uld  re t a in  t he ir MSU ID ca rd

• A ve hic le  p a rking  p e rm it  is  ava ila b le  t h ro ug h  
De p t  Po lice  a nd  Pub lic  Sa fe ty (DPPS)

• Acce ss  to  t he  Lib ra ry a nd  IM Sp o rt s  Fa c ilit ie s  
a re  ava ila b le



Be g in  
Yo ur 

Fina nc ia l 
P la nn ing



Where to Start

• Ma ke  A Pla n
• Do  yo u  have  a  t a rg e t  d a te?
• W ill yo u  have  life style  cha ng e s?

• Est im a te  Yo ur Ca sh  Flow
• Re vie w  yo ur a sse t s
• Ask the  co rre c t  q ue st io n , “W ha t  d o  I ne e d  in  

re t ire m e nt?”
• Esse n t ia l Exp e nse s  ve rsus  Disc re t io na ry 

Exp e nse s



403(b) Plan

• Acco unt  is  fu lly & im m e d ia te ly ve ste d
• Re ce iving  Inco m e

• At ta inm e nt  o f a g e  59  ½ ye a rs
• Se p a ra t io n  o f se rvice  

• no  e a rly 10 % fe d e ra l p e na lty if se p a ra t io n  is  in  t he  
ye a r yo u  re a ch  a g e  55 o r la te r

• Disa b ilit y
• Dist rib u t io ns  w ill b e  sub je c t  to  fe d e ra l 

a nd  s t a te  t a xe s



Co nta c t  Yo ur Inve stm e nt  
Ve nd o r

• Sche d ule  a  One -o n-One  Ap p o in tm e nt  
to  d iscuss  yo ur a cco unt
– 4 0 3(b )  Ba se  Re t ire m e nt  Ve nd o rs

• Fid e lit y a nd  TIAA Pho ne  Ap p o in tm e nt s

– Sche d uling  is  ava ila b le  o n-line  o r b y to ll-
fre e  num b e r – che ck the  HR we b site  

 



What Should You Be 
Considering

• Review  Yo ur Acco unt (s)
• How  a m  I a llo ca te d ? Do  I ne e d  a  cha ng e?
• W hat  is  m y risk le ve l? How  w ill it  cha ng e  a s  I 

d raw  inco m e?
• Have  I a cco unte d  fo r in fla t io n?
• Am  I d ive rs ifie d  su ffic ie n t ly?



Think About Income

• Re q ue st  a  Pro je c t io n  o f Re t ire m e nt  
Inco m e  fro m  Yo ur Inve stm e nt  Ve nd o r
• Online  ca lcu la to rs  a re  ava ila b le  a t  e a ch  

ve nd o r s it e
• Inc lud e  o the r Inco m e  So urce s

• Pro je c t  inco m e  fro m  p e rso na l saving s , IRAs, 
o r So c ia l Se curit y



Work With Your Investment 
Vendor or Financial Advisor

• Und e rst a nd  Yo ur Diffe re n t  Inco m e  
Op t io ns
• Yo u m ay b e  us ing  m o re  t ha n  o ne  o p t io n
• Va ria b le  ve rsus  irre vo ca b le

• Sta rt  Ea rly a nd  Ke e p  in  Co nta c t
• Le ave  a p p ro p ria te  t im e  to  a sk q ue st io ns  a nd  

co m p le te  p a p e rwo rk



Adjustments

• Id e n t ify Saving s  Op t io ns
• “Ne ve r to o  la te ” to  save  m o re  

• Op t io na l re t ire m e nt  p la ns
– 4 0 3(b )  Sup p le m e nta l Re t ire m e nt  Pro g ra m
– 4 57(b )  De fe rre d  Co m p e nsa t io n  Pla n

• De fe rra l o f q uo ta  p aym e nt s  in to  
sup p le m e nta l a cco unt s  a t  re t ire m e nt

• Ad justm e nt  to  re t ire m e nt  d a te  o r p la n



Co nta c t
So c ia l 
Se curit y



Social Security Administration

• De ta ile d  In fo rm a t io n  a t  www.ssa .g ov 
• So c ia l Se curity Be ne fit s

• Inco m e  b e ne fit
• Ba se d  o n  4 0  c re d it s  o f t im e  (a p p rox 10  yrs)  

• Me d ica re  Enro llm e nt
• He a lth  insura nce  b e ne fit
• Elig ib le  t he  m o nth  yo u  tu rn  6 5

http://www.ssa.gov/


Social Security Benefits

• So c ia l Se curity Be ne fit s
• Be ne fit  d e te rm ine d  b y a  d e fine d  fu ll 

re t ire m e nt  a g e  b a se d  o n  yo ur d a te  o f b irt h
• 19 4 5 thru  19 54   Ag e  6 6
• 19 55    Ag e  6 6  & 2 m o nths
• 19 56     Ag e  6 6  & 4  m o nths

• Re d uce d  Inco m e  Be ne fit s  m ay b e g in  a s  
e a rly a s  a g e  6 2

• Co m p a re  t a king  b e ne fit s  e a rly ve rsus  
wa it ing  to  fu ll b e ne fit  a g e

• So c ia l Se curit y St a te m e nt  ava ila b le  o n line



Medicare Information

• Me d ica re  Enro llm e nt
• Pa rt  A (Ho sp it a l)  – re q u ire d  fo r e ve ryo ne  a t  

a g e  6 5
• Pa rt  B (Me d ica l)  – re q u ire d  a t  6 5  if re t ire d  

(o r yo u  have  re t ire e  he a lth  cove ra g e)
• Pa rt  D (Pre sc rip t io n)  – e nro llm e nt  no t  

re q u ire d , MSU co n t inue s  to  p rovid e  
p re sc rip t io n  se rvice

• MSU he a lth  cove ra g e  w ill b e co m e  
se co nd a ry to  Me d ica re  w ith  re t ire m e nt



Contact Social Security

• Online  a t  www.ssa .g ov
• Cre a te  yo ur p e rso na l m ySo c ia lSe curit y 

a cco unt
• Re vie w  Yo ur Ea rn ing s  Re co rd
• Ap p ly fo r b e ne fit s
• FAQ’s  b y ca te g o ry

• Co nta c t  6 0 -9 0  d ays  p rio r to  e nro llm e nt
• By p ho ne  a t  8 0 0 -772-1213, to  m a ke  a n  

ind ivid ua l a p p o in tm e nt

http://www.ssa.gov/


Re q ue st  
MSU 

Re t ire m e nt



Request MSU Retirement

• Co m p le te  yo ur Re t ire m e nt  Re q ue st  
Fo rm  to  Ap p ly fo r Re t ire m e nt  
• Ava ila b le  t h ro ug h  EBS Lo g in , ESS Ta b , 

Be ne fit s
• Fa cu lty – d e te rm ine  w ith  d e p a rtm e nt  if 

e lig ib le  fo r co nsu lt a ncy ye a r
• Sup p o rt  St a ff – d e te rm ine  how  unuse d  

va ca t io n  w ill b e  co m p e nsa te d
• Le ave s  to  Re t ire m e nt  re q u ire  De p a rtm e nta l 

fo rm s b e  sub m it te d
• Prin t  a  co p y o f fo rm  b e fo re  sub m it t ing



Request MSU Retirement

• Re q ue st  Fo rm s sho u ld  b e  co m p le te d  a t  le a st  
9 0  d ays  p rio r to  t he  o ffic ia l re t ire m e nt  d a te

• HR Be ne fit s  W ill Co nfirm
• Yo u w ill re ce ive  a  le t te r sum m a riz ing  yo ur b e ne fit s  a  

few  m o nths  p rio r to  yo ur o ffic ia l re t ire m e nt  d a te

• Sup p o rt  St a ff q uo ta  p aym e nt s  a re  m a d e  a fte r 
re t ire m e nt , exce p t  w he re  a  Le ave  is  invo lve d

• Ma in ta in  yo ur MSU ID
• Re m e m b e r - to  re ce ive  re t ire m e nt  inco m e  yo u  

m ust  co m p le te  t he  a p p ro p ria te  fo rm s w ith  yo ur 
Inve stm e nt  Ve nd o r



Questions

Co nta c t :
MSU Hum a n Re so urce s  Be ne fit s

14 0 7 S Ha rriso n  Rd , Ste  14 0
Ea st  La ns ing  MI 4 8 8 23

(517)  353-4 4 34
(8 0 0 )  353-4 4 34

Em a il: so lu t io nsce n te r@hr.m su .e d u
www.hr.m su .e d u



W hateve r yo ur p la ns  we  ho p e  yo u  
e n joy  yo ur re t ire m e nt  ye a rs!
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